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depender! upan the davelopmant and imple-
mentatizn af & saund school plan. Schad plans
far the upcoming school year (5% ame dewval-
apad ab racruiting Battslon (Acky Br) and re-
cruiting company (Hclg Coj lewel during tha dih
quartar af e cumrent 5%, Tha plans wil inclusdse
procedures for eslatlishing schaol priarities,
Armad Sendces Vocabional AptHuda Battary
{ASVAB) tesling goals, directary mformation ac-
quisitian obectives, and a oollege expansian
plan. Also included in the scheol plan is a ma-
frix which ksts mandatad aciivitias which should
be completad on a monthly basis by each mem-
bar of the Rolg Br, Relg Go. and recruiting sha-
tian (RS) recruiling leam. Commanders and
fha fhald forca at all kvaks should continualy
assass lheir schoal programs and recruiling

clivities o sae what type of impact thay have
an praduclicn.

o, Tha objacinea of the 5RF = 10 assist l'EN
cruilers with programs and services sa they
can afeciivaly penalrate tha schaol marked
The goal is schoal cwnership thal can only lead
fo & greatar number of Amny enlisimants, He-
crwilars musl first establish ragport in the
schoals, This B a Dasa stap in the salas pro-
oass and a prerequisile 1o an eflective schoo
program.  Manlaning this rapgont and estab-
lishing a good working relatonship is nex). Once
SIUCANINS ara comencad recniiens hava thair
students’ besl inberests in mind the SAP can be
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accomplishmant, withaut & sirang high schao
{H3) program you cannal have a strang grad

feares alncut tha

frst! Remember, aks

mairiain your compasune and present @ pasi

c. The objective of the SRP is to
assist recruiters with programs and
services so they can effectively
penetrate the school market. The
goal is school ownership that can
only lead to a greater number of
Army enlistments. Recruiters must
first establish rapport in the
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dealing with scheal cfficlals fwa 1o thie fact that schoal oficiats will ba very
d. Aecrufders nead o make sure schaol offi- busy and may resenl an early Sinvasion” by




